
LEO Academy Trust Gender Pay Gap Report 2021

LEO Academy Trust is required to report under The Equality Act 2010 (Specific Duties and Public
Authorities) Regulations 2017, as an employer of more than 250 staff on the snapshot date.
For the Public Sector, the snapshot date is 31 March.

March 2021 Snapshot
445 staff members are included in the full-pay data. This is made up of 393 female and 52 male staff
members, which is an 89% female and 11% male split.

Mean Rates of Hourly Pay Median Rates of pay

Female £19.52 Female £13.83

Male £19.92 Male £14.12

Gap Percentage 2% Gap Percentage 2.1%

Mean Bonus Median Bonus

Female - Female -

Male - Male -

Gap Percentage - Gap Percentage -

Proportion of Male and Female Employees, according to Quartile Pay Bands

Quartile Quartile 1 Quartile 2 Quartile 3 Quartile 4

Range Lower Lower Middle Upper Middle Top

Male 15.7% 7.4% 12% 11.2%

Female 84.3% 92.6% 88% 88.8%



Supporting Statement

Salaries at LEO Academy Trust are determined via evaluation schemes which evaluate the job and not the
post-holder. It makes no reference to gender or any other personal characteristics of existing or potential job
holders. Therefore, the Trust is confident that it is paying the same salary to roles of equal value.

We support the fair treatment of all staff irrespective of gender through our transparent recruitment process,
pay and professional development. As of the 31st March 2020, female staff make up 90.89% of the Academy
workforce.

The data in this report represents the gender pay gap snapshot for LEO Academy Trust as at 31 March 2021.

Teacher pay-scales are aligned to the School Teachers Pay and Conditions document, which is reviewed on an
annual basis. For administrative and support staff, we mirror pay-scales set by the National Joint Council for
Local Government Services. LEO Academy Trust links progression throughout pay ranges with meeting relevant
professional standards and engagement with the professional growth policy. Earnings are therefore based on
performance outcomes, irrespective of gender.

LEO Academy Trust operates as an Equal Opportunities employer and does not discriminate in any way, as
defined by the Equalities Act 2010 and other relevant legislation, regarding recruitment, performance
management and employee career development opportunities.

I can confirm that the above information has been prepared from our payroll data on the snap-shot date and
fairly represents the Gender Pay Gap information for the LEO Multi-Academy Trust.

Signed:



Position: Chief Executive Officer
Date: 01/03/2022


